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Stationary Engineers, Local 39
and
Peralta Community College District
District Counterproposal
March 10, 2026

District makes the following acceptance in response to Local 39’s Package Proposal
dated February 23, 2026:

1. Article 20 — District’s Driving Policy
Article 20.1
Striking 20.1.c regarding employee driving his/her own vehicle.
Proposal # 2 — TA’'d on May 23, 2025

2. Article 24 — Health and Welfare Benefits
Cash-in-Lieu/Opt-Out {(Medical and Dental Benefits only)
District Counterproposal #6 to Local 39 Proposal #7 — TA'd on August 20,
2025

Striking language in Article 24.1 regarding cash-in-lieu/opt-out of medical
and dental to provide that the District no longer allows employees to elect
cash-in-lieu/opt-out medical coverage, due to the underwriting requirements
of the Self-Insured Schools of California (SISC). The District will allow eligible
employees to elect cash-in-lieu/out-out of dental care for a flat monthly date
of $25.

3. Article 26 — Pay and Allowances
District Proposal — TA'd on December 16, 2025

District agrees to add 3.0% to each Step A-F of the July 1, 2024, salary
schedule for the following classifications of employees:

Custodian-0 Range 032

Athletic Trainer & Equipment Manager — Range 045

Cashier — Range 025

Campus Warehouse Supervisor — Range 052

Assistant Chief Stationary Engineer — Range 057
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F. Utility Engineer - Range 040

Pay will be retroactive back to July 1, 2025. This increase does not have an
impact on any other classifications, ranges, or on Local 39 as a group.
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Article 26 — Pay and Allowances

26.9 Multi-lingual Pay

District Counterproposal #2 to Local 39 Proposal #7 — TA'd on August 20,
2025. Updating TA to include reference to Article 26.9 not 26.1.

Include language indicating verification required by first level manager in
writing and approval by the executive leadership.

Article 26 = Pay and Allowances
26.1 Night Shift Differential
TA'd on August 20, 2025

Amend language to increase rate for swing shift from five percent (5%) to six
percent (6%) and from seven percent (7%) to eight (8%) for graveyard shift.

Article 34 — Duration

The MOU shall be effective July 1, 2025, and shall continue in full force and
effect from July 1, 2025, through June 30, 2027, and become amendable
thereafter.

Me Too

The parties agree effective January 1, 2026, the District will provide a one-
time off-schedule payment equal to 1.75% to all 1.0 FTE L39 employees who
are employed by the District as of February 1, 2026, equivalent to their
annual salary as of the same date.



District makes the following counterproposal:

1. Arficle 24 —
Article 24.13 Uniform & Shoes
Effective April 1, 2026

A.

Strike entire section.

For all employees, clothing must be clean and without rips, tears, frayed
edges or holes. Sweat pants, performance wear, and tank tops are not
acceptable. Employees’ shoes must fit securely around the employee’s
foot, be closed-toe and closed heel, and have a non-slip sole. Slides,
sandals, Crocs, flip flops, or any other non-conforming shoes are not
acceptable. Shoes shall be clean and free of tears or holes.

Maintain language TA'd on December 16, 2025, regarding employees
required to wear ASTM Standard F2413-11 safety shoes or boots (steel-
toe or composite) shall receive up to $300.00 per year in reimbursement.

Maintain language TA'd on December 16, 2025, regarding custodians,
grounds, warehouse workers, and bus operators who are required to
wear-slip resistant shoes shall receive up to $300.00 reimbursement.

Maintain language TA'd on December 16, 2025, regarding employees who
receive a shoe or boot allowance may use any remaining balance to
purchase insoles and/or Tuff Toe coatings within thirty (30) working days
of submitting a receipt.

2. The parties agree to meet and confer regarding a uniform policy within sixty
(60) days of both parties ratifying the successor agreement that will be
effective from July 1, 2025, through June 30, 2027.



TENTATIVE AGREEMENT

Peralta Community College District Local 39
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Stationary Engineers, Local 39
and
Peralta Community College District
PROPOSAL #2
May 23, 2025

ARTICLE 20 DISTRICT'S DRIVING POLICY

20.1 Persons driving District vehicles shall possess and maintain the appropriate valid
California driver's license at all times. Every twelve (12) month period, the District
may conduct a Department of Motor Vehicle (DMV) check on employees who
drive District vehicles except in the event of an at-fault accident, the District may
conduct an immediate DMV check. In the event the DMV check determines that
the employee is a negligent driver, the District may take the following action:

a. The District will place the employee in a non-driving position within
his/her classification, if such position is available.

b. The District will place the employee in a non-driving position in another
classification covered under the provisions of this Agreement, if such a
position is available.

d. If there are no positions available as described above, the employee will be
placed on a non-paid leave of absence until DMV no longer considers the
employee as a negligent driver.

The list of the DMV violation point assignment is available through the District's
Risk Management Department.
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The Union reserves the right to alter, amend, modify, add to or subtract from the foregoing proposals as may be required during the
course of negotiations



Stationary Engineers, Local 39
and
Peralta Community College District
District Counter Proposal #6 to L39 Proposal #3
June 26, 2025

24.1 Cash-in-Lieu/Opt-Out Option (Medical and Dental Only)
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The District no longer allows employees to elect cash-in-lieu/opt-out of medical
coverage, due to the underwriting requirements of the Self-Insured Schools of Califomnia
(SISC), the District Heathcare Provider.

The District will allow eligible employees to elect cash-in-lieu/opt-out of Dental Care for
a flat monthly rate of $25.
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Stationary Engineers, Local 39
and
Peralta Community College District
District Proposal
December 16, 2025

Article 26 Pay and Allowances

District makes the following proposal on Article 26 Pay and Allowances:

1. District agrees to add 3.0% to each step A—F of the July 1, 2024, salary
schedule, for the following classifications of employees:

Custodian — Range 032

Athletic Trainer & Equipment Manager — Range 045
Cashier — Range 025

Campus Warehouse Supervisor — Range 052
Assistant Chief Stationary Engineer — Range 057
Utility Engineer — Range 040
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2. This increase does not have any impact on any other classifications, ranges,
or on Local 39 as a group, other than specified above.

3. Pay will be retroactive back to July 1, 2025

Local 39 Union Representative District Representative
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Stationary Engineers, Local 39 ]
and
Peralta Community College District

District Counter Proposal #2 to L39 Proposal #7

June 26, 2025

ARTICLE 26 PAY AND ALLOWANCES

26.1 Multi-Lingual Pay

Effective first full pay period following ratification of successor hegotiations and
approval by the Board of Trustees, employees represented by Local 39 who are
required either by their job description orin writing by their first level managerto
utilize a second language shall be eligible for premium pay of $200 per month if the
employee utilizes the required skills a minimum of 20 percent (20%}) of the
employee's working time. This must be verified by the first level manager in writing

and approved by the executive leadership.
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Stationary Engineers, Local 39
and
Peralta Community College District

District Counter Proposal#1 to L39 Proposal #4

June 26, 2025

ARTICLE 26 PAY AND ALLOWANCES

26.1 Night Shift Differential

The District agrees to compensate for shift differential at the rate of 6 percent for swing
shift and 8 percent for graveyard shift. All other provisions applicable to payment of these
shiftdifferential shall remain as presently exist.

Any employee receiving a shift differential premium shall be paid at the applicable rate,
and all overtime shall be paid based on a regular rate which excludes the shift differential

premium.

Employees who work four (4) or more hours after4 p.m. (non-overtime hours) are
designated as swing shift employees.

Employees whowork four (4) or more hours (non-overtime hours) after 12:00 a.m. midnight
are designated as graveyard shift employees.
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Stationary Engineers, Local 39
and

Peralta Community College District
District Proposal / L# Vi
December 16, 2025

Article 34 Duration /L/Z b/} S
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District makes the following proposal on Article 34 Duration:

This contract renewal shall be effective July 1, 2025, and shall continue in full
force and effect from July 1, 2025, through June 30, 2027, and become
amendable thereafter. The following provisions shall apply during the duration of

the contract.
1. Both parties agree to a re-opener on wages if mutually agreed upon.

2. Union may open one non-monetary re-opener per fiscal year during the
duration of the contract.
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Stationary Engineers, Local 39
and
Peralta Community College District
Counter PROPOSAL
October 10, 2025

New Article 24.13 — Uniforms & Shoes
Provided by District to L39 on 10-10-2025

A.Section Deleted and L39 and District will work on side letter to replace this section
pertaining to uniforms.

B.Sweat pants, performance wear, and tank tops are not acceptable. Employees' shoes
must fit securely around the employee's foot, be closed-toe and closed heel, and have a
non-slip sole. Slides, sandals, Crocs, flip flops, or any other non-conforming shoes are
not acceptable. Shoes shall be clean and free of tears or holes.

C.Employees required to wear ASTM standard F2413-11 safety shoes or boots
(steel-toe or composite) shall receive up to $300.00 per year in reimbursement for such
purchase. Reimbursement shall be made within 30 working days of submitting a receipt
verifying the purchase. The District may approve equivalent slip-resistant footwear
meeting ASTM standards in advance if the employee provides documentation
demonstrating compliance.

D.Custodian, Grounds, Warehouse Workers, and Bus Operators are required to wear
slip-resistant shoes from an approved vendor. Employees shall receive up to
$2300.00 per year in reimbursement for such purchase.

E.Employees who receive a shoe or boot allowance may use any remaining balance to
purchase insoles and/or Tuff Toe coatings. Reimbursement shall be made within thirty
(30) working days of submitting a receipt verifying the purchase
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The Union reserves the right to alter, amend, modify, add to or subtract from the foregoing proposals as may be required during the

course of negotiations z
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