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Stationary Engineers, Local 39 

and 

Peralta Community College District 

District Counter Proposal#1 to L39 Proposal#4 

June 26, 2025 

ARTICLE 26 PAY AND ALLOWANCES 

26.1 Night Shift Differential 

The District agrees to compensate for shift differential at the rate of 6 percent for swing 

shift and 8 percent for graveyard shift. All other provisions applicable to payment of these 

shift differential shall remain as presently exist. 

Any employee receiving a shift differential premium shall be paid at the applicable rate, 

and all overtime shall be paid based on a regular rate which excludes the shift differential 

premium. 

Employees who work four (4) or more hours after 4 p.m. (non-overtime hours) are 

designated as swing shift employees. 

Employees who work four (4) or more hours (non-overtime hours) after 12:00 a .m. midnight 

are designated as graveyard shift employees. 
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Stationary Engineers, Local 39 

and 

Peralta Community College District 

District Proposal 

December 16, 2025 

Article 34 Duration 

District makes the following proposal on Article 34 Duration: 

This contract renewal shall be effective July 1, 2025, and shall continue in full 

force and effect from July 1, 2025, through June 30, 2027, and become 

amendable thereafter. The following provisions shall apply during the duration of 

the contract. 

1. Both parties agree to a re-opener on wages if mutually agreed upon.

2. Union may open one non-monetary re-opener per fiscal year during the

duration of the contract.

Local 39 Union Representative District Representative 



Stationary Engineers, Local 39 
and 

Peralta Community College District 
Counter PROPOSAL 

October 10, 2025 

New Article 24.13 - Uniforms &·Shoes 

Provided by District to L39 on 10-10-2025 

A.Section Deleted and L39 and District will work on side letter to replace this section 
pertaining to uniforms.

B.Sweat pants, performance wear, and tank tops are not acceptable. Employees' shoes 
must fit securely around the employee's foot, be closed-toe and closed heel, and have a 
non-slip sole. Slides, sandals, Crocs, flip flops, or any other non-conforming shoes are 
not acceptable. Shoes shall be clean and free of tears or holes.

C.Employees required to wear ASTM standard F2413-11 safety shoes or boots
(steel-toe or composite) shall receive up to $300.00 per year in reimbursement for such 
purchase. Reimbursement shall be made within 30 working days of submitting a receipt 
verifying the purchase. The District may approve equivalent slip-resistant footwear 
meeting ASTM standards in advance if the employee provides documentation 
demonstrating compliance.

D.Custodian, Grounds, Warehouse Workers, and Bus Operators are required to wear 
slip-resistant shoes from an approved vendor. Employees shall receive up to
$i300.00 per year in reimbursement for such purchase.

E.Employees who receive a shoe or boot allowance may use any remaining balance to 
purchase insoles and/or Tuff Toe coatings. Reimbursement shall be made within thirty
(30) working days of submitting a receipt verifying the purchase
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