Health Benefits
Committee Meeting



Agenda — October 10, 2013

.

Announcements/Mailings/Email, pccp Benefits 9:00 — 9:15
Compliance Publications, pccb Benefits 9:15 — 9:30

Other Post Employment Benefits Update, pccp
Finance 9:30 — 9:45

Review of Benefits Spending /Enrollment Activity,
PCCD Benefits 9:45- 10:00

1. Medical Plan Spending
2. Dental Plan Spending

Review of Benefits Spending, Psw Benefit Resources 10:00
—10:15

1. Medicare Non-Coordinated Report
2. Stop Loss Analysis

3. ING Medical Claims Analysis

4. Benefits Information Activity

Medicare Coordination Drive 2014, pccD Benefits 10:15 —
10:30

Handouts
Medicare Summary Plan Description, 2012
Tax Deferred Plan Summary Plan Description, 2009
Flexible Benefits Plan Summary Plan Description, 2014



Announcements/Mailings/Ema
IIs & Outreach

= Announcements

e Meetings for the rest of the year
= November meeting cancelled;
= December meeting schedule for Thursday, December 5, 2013 @10am in the Board Room

e Based on the composition of the committee and most preferred or acceptable meeting time
result in us meeting on Thursdays- Monday, Tuesday, Wednesdays and Fridays are

typically out~
= Flexible Benefit Plan Open Enrolment (mailing & emails)
e Dates: November 1 — November 30, 2013
e Method: Online
e Message: “It's Flexible Benefits Open Enrollment Time! Enrollment

into the Flexible Benefits plan for calendar year 2013 has begun-no more
paper forms. Open enrollment for the IRS Plan 125 for Medical and
Dependent Care Expenses begins November 1 and ends November 30,
2013. Online enrollment instructions are noted on page 16 of Section
125/Flexible Benefit Plan Handbook 2015. For guidance, Visit the link:
http://web.peralta.edu/benefits/files/2011/04/Section-125-Flexible-Benefit-
Plan-Handbook-20131.pdf

Checﬁ the Peralta Benefits homepage frequently for updates during this
month!

m  Campus visits in early November: Flu/Fun/Flex Days @ the
Campuses (more outreach)

= In conjunction with Walgreens Pharmacy & Sponsored by Teachers Pension
Insurance Services




Summary Plan Descriptions &
Plan Documents

m Establishes baseline information
about the regulations governing
a plan

e Its use
e Reqgulatory agency
e Appeal process

e Claim filing process and/or
procedure
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SPD links on the Peralta website:

www.peralta.pswbenefits.net/Medicallnsurance/PCCDSelfFundedPPOPlanTPACoreSource/tabid/365/Default.a
Spx
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Summary Benefits
Comparisons

= Defined under the Affordable
care act
e Limited to 4 pages
e Compares common benefits

e Written to seventh grade reading
level

e Must feature a minimum pitch and
font




Summary Benefit Comparison
SBC) Weblink: peralta.edu
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Compliance Publications

= Plan Documents
e Medical (self-funded)
e Tax-Deferred 403(b) plan*
e Flexible Benefit Plan (125, 132)
= Summary Plan Descriptions
e Medicare Reimbursement Plan*(105)
= Summary of Benefit Comparisons
e Outgrowth of Affordable Care Act
*sample attached
m Evidence of Coverage
e Delta Dental




Health Care Reform-
Affordable Care Act

What is your ACA 1Q7?
= What did the ACA go into effect?

= Which of these elements is currently

In effect?

m Coverage for dependents to age 26

m Pre existing exclusions for newborns
eliminated

m Cost sharing obligations for preventive
services eliminated

m W-2 reporting for employer cost of benefits

s Payment of research fees $1 per plan
participant for self-funded plan




Affordable Care Act Update

m Announcement of Health Insurance
Exchange and Corresponding open
enrollment window

= Health Insurance Portability and
Protection Act (HIPAA) Privacy and
Security

e Provide training to employees who are
permitted administrative, physical or
technical access to protected health
iInformation.
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Affordable Care Act

= Employer Pay or Play
e Deferred

e Mandates minimal essential
coverage for those deemed
eligible-mandate deferred due to
lack of clear guidance and
definition
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Vice Chancellor, Ron Gerhard

m Other
m Post
= Employment
= Benefits
OPEB Update
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That's All Folks!
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Review of Benefits Spending
Plan, PCCD Benefits Office

1. Medical Plan Spending
2. Dental Plan Spending




Medical Plan Spending
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Dental Plan Spending
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Review of Benefits Spending
Plan, PSW Benefits Resources

1. Medicare Non-coordination
report

2. Stop Loss Analysis
3. ING Medical Claims Analysis
4. BIC Activity
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Medicare Non — Coordination Report

Peralta Community College District
Retirees/Dependents Age 65+ Non-Coordinated with Medicare

Self Funded PPO Kaiser HMO

Total Retiree/Dep Members Age 65+ Total Retiree/Dep Members Age 65+
Mon-Coordinated Members 46 Mon-Coordinated Members

= Total Retiree/Dep Members Age 65+ ¥ Total Retiree/Dep Membsears Age 65+
B Non-Coordinated Members @ Mon-Coordinated Members
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Stop Loss Analysis

Peralta Community College
Monthly Medical ING Stop Loss Analysis
For the Period: July 1, 2013 - June 30, 2014

Cumulative
Cumulative Cumulative Monthily Cap Monthiy Monthhky Cumulative Excluded Amount
Monthly Maonith by Monthly Manthly Surplus | Paid Loas Cap Surplus ! Paid Lona from In Excess
Manth Cap Cap Paid Claims Paid Claims {Deficit) Ratio (Daficit) Ratia Aggragate ' of Spaciic
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ING Medical Claims Analysis
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BIC Activity

Active Retirees

Jan h61 Jan 7158 Jan 115 Jan 325

Feb 590 Feb A2 Feb 106 Feb 203

Mar 520 Mar 385 Mar 111 Mar 127

Apr 632 Apr 462 Apr 159 Apr 185

May 771 May 490 May 231 May 197

Jun h82 Jun 378 Jun 149 Jun 93

Jul 585 Jul 361 Jul 146 Jul 164

Aug 687 Aug 456 Aug 193 Aug 165

Sep ABT Sep 421 Sep 93 Sep 139

Oct 521 Oct Oct 191 Oct

Mo Fila1s Mov Mowv 170 Mov

Dec 423 Dec Dec 136 Dec

Total Visits 7,125 Total Visits 4,240 Total Visits 1,800 Total Visits 1,598

w2012 Soars
lma = 2013
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Medicare 2014

= Non-coordinated
e Kaiser
e CoreSource

m EXxceptions

1.
2.

Other primary coverage exists

Medicare coordination did not exist based on
the retirement date and the then-current
affiliation

Medicare coordination did not exist based on
retiree status as a former manager, confidential
employee or trustee

Enrolled in Kaiser; but do not live in the Centers
for Medicare and Medicaid services (CMS)
service area with Kaiser

Resides out of the country and therefore
ineligible for Medicare participation
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Annual Medicare Coordination
Workshop

Annual Medicare Coordination
Workshop

Save the Date
Wednesday, February 5, 2014

Outreach efforts to begin in early
December

Co-sponsored with

Medicare, Kaiser Senior Advantage,
PCCD Benefits Office
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