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d.
2.

3.

4.

5.

9:00 — 9:30 Exploration of increased dental benefits

9:30 — 9:45 Issues in self-funding & the HMO Plan
Benefits Office, PSW
% Enhancements and Consistency
1. Life Time maximum annual statement

- 1 Coverage for Attention Deficit Hyperactivity Disorder
3. Coverage for “Walk-in medical clinics” for flu shots

2. Summary Plan Description Update

9:45-10:00 Dependent Audit Update & Employee/Retiree
Interest Surveys, Benefits Office

10:00-10:30 Renewal Update/Review of Preliminary
Rates, PSW & Benefit Resources

10:30-11:00 Ryan Neese, Account Representative,
Delta Dental

11:00:-11:15 Announcements & Other

Save the Dates for Open Enroliment: May 6,7,8
Next meeting date

Review of open enrollment announcement
Other topics

'3

N
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Reminder

The parties agree that a study committee
shall be established to study manners and
mechanism which will reduce the impact of
health and welfare costs to the District. The
study committee shall consist of
representatives from PFT, SEIU Local
1021, IUOE Local 39 and Management
and Retirees to review potential changes
and/or modifications to health and welfare
plans. The role of the Committee shall be
limited to making recommendations to the
unions and the District.




. Delta Dental Increase in
. benefits exploration

=z Alliant

= Introduced to the committee in
2012 while we were exploring
joint powers authority
partnership with the medical
plan.




| Issues in Self-Funding & the HMO
Plan-PSW Benefit Resources

m Communication of accumulators
for the lifetime maximum plan
benefit

- =1 Attention Deficit Hyperactivity
Disorder

= Walk-in Clinics for flu shots and
shingles vaccinations

m Definition of “walk-in” clinic

T T TR T T e e S
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Tracking and Communication of
Lifetime Maximum Statements-Self
funded plan only

= Background = Problem
- Pre 2004 retirees are e Although the tpa sends
considered grand-fathered explanation of benefits that
retirees. Plan features and m%n_,\ﬁmﬂﬁmmmm ﬁo:mwmm paid,
copays were frozen and . ocBUmﬁmom mma subject to
assured to those who retired human error
on or before July 1, 2004.
| = Solution
In general, our grand-fathered e The District will coordinate
plan offers an annual mailing with our
= $1 copays for rx’s for most self-funded third party
services administrator, CoreSource
= No deductible ,
= Premium-free to the retiree = Options
= Lifetime max was capped at * Endofthe calendar year
$2m per person. e End of the fiscal year

Benefits Fringe Committee Meeting March 27, 2014 6



Walk-in Clinics-definition, a google
search-range of services

7= walk in clinics - Bing - Windows Internet Explorer T __m.h _a&

gl _.ﬁ,; 31 e BINGL COMY i are vl e e = AG s ko 55 | Bapay =i bt feicl
i Flle Edt View Favorites Toals Help

i1 Bl e R M QBREG s 200068  SEanedii 371 dhel 19456808, ,tjﬂ__mf Fu‘ lirg __b 5

i <irPovortes | i €] Medkcars - Centers for Medl... ] Jennifer Sotiert - Outlook .. ¥ Jennifer Seibert - Outiook ... #] 2013 Call for Convention Ev... Ie] Spokeskids [ SuggestedSites ~ ] Froe Hotmall £ Get move Addonz =
(S8~ [k s Tama ™5 ot S [ venicom | womicom | Zirems + [ Fecds() - CuRosdMal vt - Page- Sofaty - @hwob - *

Walk-in and Urgent Care Clinics in United States .
. C g = _ Ei Connect with Facebook
ww walk-in-clinics biz -

Walk-in clinics play an important part in reducing the over-load of the hospital ER. In medical See what your friends know. Leamn more
terms walk-in clinics are defined as “clinies providing medical ...

Primary Care Walk In Clinic
www. walkinclinics.com

At Primary Care Walk In Clinic, we offer an altemative to Emergency Room visits, saving time
and money. Qur physicians and staff can provide comprehensive care for ...

Walmart.com: Pharmacy: Walmart Clinics
www . walmart.com/cp/MWalman-Clinics/1078904 ~

The Clinic at Walmart. Independent clinics now offer a wide range of common healthcare
services at select stores nationwide. These clinics combine walk-in convenience ...

Minute Clinic locations walk in_clinic checkup cvs ¢linic
vaww.minuteclinic.com/locations «

Nearest Minute Clinic walk-in medical clinic for your common iliness, minor injury, skin
condition; wellness physical exams, lab test

Target : Clinic : home - Target : Expect More. Pay Less.
vww.target.com/pharmacy/clinic-home ~

Target Clinic @ offers convenient health care when you need it. No appointment necessary.
view our services find a clinic TARGET CLINIC ...

WALK-IN MEDICAL CARE
justwalk-inmedicalcare.com ~

The physicians and medical staff at Walk-in Medical Care are committed to providing you with
the best, most comprehensive medical care. Our mission is to provide you ...

Ads related to walk in clinics

Berkeley Walk In Clinic - Same Day Appointments Available.

B3 5 micresalt ..,

« | R February Mar... & pocumene2- ... RS Microsalt B D surveyMonka... 57§ Pressntation]




PERALTA COMMUNITY COLLEGE DISTRICT

RECOMMENDATION FOR INCLUSION OF “WALK IN” CLINIC 8*
FOR FLU SHOTS AND ADHD COVERAGE UNDER MEDICAL PLANS

TOBEEFFECTIVE JULY 1,2014

Feature/lssue

Current

Proposed

Estimated Cost Savings

Considerations

Inclusion of “Walk In™
Clinics” For Flu Shots

Kaiser: Not available

Self-funded Plan: Covered
or notdepending upon

All enrolleesto be

covered outside of Kaiser

@ 100% with claims
administered intemally

through Peralta CCD or

Pension Dynamics at
$4 .00 per claim

All enrollees to be
covered @ 100% with

$30-$32 per shot
No total estimate available

$30-$32 per shot. No
total estimate available

Reduces absenteeism
for minimal cost and
reinforces wellness.
Needto consider cost
and type of
administration

Reduces absenteeism
forminimal cost and

benefitplan claims administered reinforces weliness
through Coresource
Attention Deficit Kaiser. Covered No change N/A N/A
Hyperactivity
Disorder (ADHD) Self-funded Plan:
Coverage
Rx - Covered Same Currently @ $87,000/year

Medical - Not Covered

To be covered

Unknown, but total
individual cost exposure
as an outpatient service
should be about $2.000
per vear (including drugs)

To be covered as all
fully-insured plans are
required.

*“Walk In" Clinics are any location and/or facility authorized to administer flu shots and/or vaccines.

Prepared by. PSW BENEFIT RESOURCES

March 26, 2014




Summary Plan Description
Update
Once in agreement with the
enhancements, then we

anticipate a 30-day
turnaround.
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b i

Dependent Audit U pdate
Benefits Office

Dependent Eligibility Audit Update

date action number
2/14/2014 number of packets mailed 876
3/20/2014 responses received 564
~3/20/2014 responses outstanding 312
date msg  type from
27-Jan Initial Announcement home District
14-Feb Packets to employees and rethome CoreSource/dependentauditbalt
10-Mar Follow up letter to non responhome CoreSource/dependentaudithalt
19-Mar Deadline approaching newsletter  District
20-Mar Reminder email emall CoreSource/dependentauditbalt
25-Mar respond by 3/31/14 telephone calls District
everyother |
dayorsoin | |
March emails las, fas, das, cCbenefts@peralta.edu
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) SurveyMonkey Analyze -
Ele Edit Wew History Bookmarks Tools Help

Employee/Retiree Activities 2014 - Mozilla Firefox

—B.ﬁfc..ﬂnﬂg Page = _ % SurveyMonkey Analyze - Employee/Retir... X _ +
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E=S

Original View (Mo rules applied)

» EXPORTS
v SHARED DATA

No shared data

Sharing allows you to share your suréey results
wth others. You can share all data, a saved view, or
a single guestion summary. Leam more »

. Share All |

.m& start B3 5 Microsoft Offic... ~ | B4 2 Microsoft Offic... =

) SurveyMonkey An...

feedback from our community of employees
and retirees to help us plan upcoming
events. In keeping with past surveys, we are
excited to hear from you. Let us know your
preference for workshops to deliver over the
next year. Select as many topics as you like.

Answered: 195 Skipped: 14

Funding your
child's coll...

Wills, Trusts
andor Estat...

Long-Term Care
Insurance

Debt:Credit
Managemernt

Idermtity Theft

Supplemental ]
Life Insurance

Supplemental
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Tax-Deferred
Investment...

Career
Development...
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Flle Edt View History Bookmarks Tools Help
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session expired
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» EXPORTS

'v SHARED DATA
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with cthers. Vou can share all.data, o saved viewy, ar
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| Share All

|
| J

) February March Remi...

RESPONDENTS: 222 of 222 E E

Question Data Indnaduzal
Summaries Trends Responses. |

PAGE 1

o1 Customize | [(Export ~

Each year the Benefits Office enlists
feedback from our community of employees
and retirees to help us plan upcoming
events. In keeping with past surveys., we are
excited to hear from you.

Answered: 187 Skipped: 35
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Renewals 2014-2015 PSW

= Claims/Premiums Data
= Census Data
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PERALTA COMMUNITY COLLEGE DISTRICT
Monthly CoreSource Medical/Rx Claims Analysis by Plan Year

71113 - 6/30/14 T7MM2 - 613013 7M1 - 630112 7110 - 6130711
Monthly Monthly Monthly Monthly
Monthly Monthily Paid Loss Monthly Monthly Paid Loss Monthly Monthly Paid Loss Monthly Monthly Paid Loss
" Month Cap Paid Claims Ratio Cap Paid Claims Ratio Cap Paid Claims Ratio Cap Paid Claims Ratio
Jul 5 826.062 5 1.210.814 159% S 1.004.525 5 1.020.966 93% s 932,097 £ 062438 103% 5 B47.339 5 1,120,803 133%
Aug S g823.7¢2 S 847.490 103% $ 1.063213 5 797,183 5% S ° 930917 5 1311679 141% S 834236 S B71.966 103%
Sep s 23B.543 S 212,184 7% $ 1.061,789 5 841,382 TO% s 940,707 S 950328 101% S 965134 5 Bov.789 87%
Oct $ 238,543 5 1146571 137% 5 1.067.483 b3 B854.984 B0% S 937.125 $ 1,208.270 1268% S 965.134 5 926,161 89%
Nowv 5 £839.768 5 1.085.361 129% $ 1,070,329 s B27.657 ) S . 931.156 $ 1.057.520 114% S 958054 5 1,056,162 110%
Dec 5 £30.678 5 1.014.204 121% S 1,068.906 s 72076 72% 5 933.544 S 1,141.211 122% 5 958.054 5 1.072.221 112%
Jan 3 B3T7.409 b3 745.351 89% £ 1,068,906 S 1.019.054 95% S B33.544 S T33.524 T9% S 956875 5 1,610,844 168%
Feb . s 835,139 b3 523,604 63% 5 1.067.483 S 600,666 57%% S 029,962 S D0es514 ag% 5 955605 S 637301 67%
Mar $ 1.070.229 S 918.389 BG% S 927.575 $ 673,808 T3% S 0955.695 s s8grarnv 91%
Apr $ 1.061.789 s 383.758 36% 5 925.187 £ 1,261,969 136% S 043,895 S 786177 81%
May S 1.051.826 S 710,162 B68% s 919,218 5 1,153.439 125% S 943.89 5 789,663 B84%
Jun S 1.048.979 S 513.400 49% S 921.606 $ 1.308.720 142% 5 942716 5 1,015,858 108%
FINAL | YEAR TO DATE 112% T2% 114% 104%
Glossary of Terms

Monthly Paid Claims by Plan Year

£1,200,000 Meonthly Cap — The maximum liability for a self-funded

employer. The Stop Loss policy is responsible for amounts beyond
the Aggregate Deductible at the end of the contract period. This
insurance policy was cancelled by Peralta CCD effective July 1,
2013.

51,600,000

$1,400,000 -

51,200,000 | N “
[ Menthly Paid Claims — Gross claims paid during a monthly period

R Jul 0= anas (including claims over $200,000 per individual).

B Jul 2012 - Jun 2013

& Jul 2011 - Jun 2012 Paid Loss Ratio — Monthly percentage of premium an insurer
spends on claims.

$1,000,000

$800,000 -~
$600,000 & Jul 2010 - Jun 2011
$400,000
$200,000 -

so -

Prepared by: PSW Benefit Resources 3/26/2014



Peralta Community College District
Self-Funded PPO Enrollment Census as of 3-1-2014

ded PPO -

Employees (Subscribers) Total Total
or

Total
Division/Plan|Division Name Singie | 2Party [3orMore| Employees | Dependemts | Members
P5J1A1/PS503 |Contract - Adiunct PFT Reqular 18 22 30 68 101 168
PSJ1ATIP503 | 100% Adiunct PFT 1 0 0 1 0 1
P5J1A2/P503[50% Adjunct PET 14 i 0 14 [ 14
P5J1A2,P503|Lccal Union 1027 17 1 25 53 78 132
P5J 1A4/P504|Lecal Union 32 1 - S5 10 21 3
P5J1ASP503 | Maragers 7 3 2 12 8 20
P5J1AGPS03| Trustees | © 0 0 0 [ ]
P51 A8P503 | Confidentials z 2 2 3 7 13
Grand Totals 38 42 [ 164 216 380
ded PPO A onal ¥
Employees {Subscribers} Total Total Total
Division/Plan|Division Name [ Single | 2Pany [JorMore| Employees | Dependents | Members
P5J1A1/P505 |Contract - Adunct PFT Raqular 29 23 14 66 62 128
P5JIAT/IPS05] 100% Adjunct PFT 1 0 0 0 0 0
P5J1A2P505|50% Adjunct PF T 10 1 0 11 1 12
P5J 1A3/P505 | Local Union 1021 11 6 2 19 11 30
P5J1A4P506|Lecal Union 29 1 5 3 9 14 23
P51 ASIPSUS | Managers 5 2 5 1% 21 35
P5J1ABPS0S| Trustees 1 ] Q 1 [ 1
P5J1AEP505| Conhderntals 0 1 i 1 1 2
Grand Totals| 53 40 24 121 110 231
ded PPO (R P O & COBRA
Employees (Subscribers) Total Total Total
Division/Plan|Division Name Single | 2Party |3 or hore Employees Dependents Members
P5I1C1E503| COBRA [Lite] 1 ] 2 3 6 9
PEJ1C1/P505|COBRA Traditionall 3 0 0 3 0 3
PEJ2C1/P501| COBRA PRE 2004 RET & SP B5+ 0 1 0 1 o 1
P5J1R/PS01|Pre 04 RET (651 1 0 0 1 0 1
PEJ1R1/P502|Post 04 RET (65~ 22 35 10 67 58 125
PSJ1RZP502|Post D4 [<65] 20 ] T 61 50 111
P5JIRSE305|Post 112 RET 65+ TRAD 0 1 [ 1 1 2
PEJ1RGP503|Post 7112 RET 65+ LITE 0 1 0 1 1 2
PSJ1REPS05|Post 7/12 RT<A5 DOH<T/C4TRAD | 1 1 0 2 1 3
PEJ1R0/PS05|Fost 1112 R1 Self Pay 65+ TRAD 0 0 7 1 2z 3
PEJ1Re/P503|Post 712 RT <65 DOH > 704 LITE 0 0 1 1 4 5
PEJZR1PS01 |Pre 04 RET (65~ Grandfathered 124 128 9 261 148 400
| PSJ2R2/PS01 Pre 04 RET (<65) Grancfathered 5 3 1 19 15 34
PEJ2RAP501 | Self Pay Pra 0+ (65+) SURV SP 25 2 0 27 2 20
PSJ2RAPS01 |Salf Pay Pre 04 (<65 SURV SP 1 0 0 1 0 1
PEJ1RA/PS02| Salf Pay Post 04 (65+) SURV SP z 0 0 2 [} F]
P5J1R4/P502| Salf Pay Pest D4 (<651 SURV SP 1 0 0 1 0 1
] Grand Totals 206 216 31 453 288 T41
Totals for All Seif-Funded PPO Plans:| 322 208 119 738 614 1352

¢

ﬁ .“wﬂﬂ.m‘.wﬁ.__ﬂﬂm

3-15-2014
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Peralta Community College District
Kaiser HMO Enroliment Census as of 3-1-2014

Kaiser HMO (Actives) 23 S Tholey .
Employees {Subscribers] | Total Total Total
Division | Division Name Single | 2Party |3orMore| Employees. | Dependents Members.
50 Contract - Adjunct Reaular 53 52 52 157 180 347
51 50% Adjunct PET 35 a 3 47 15 62
6B 100% Adjunct PFT 0 0 g 0 0 1)
30 Local Unian 1021 T2 =G 61 179 | 210 389
225 |Local Unian 30 10 12 23 56 &7 143
40 Managers 16 10 11 7 40 Frd
60 Confidentials 2 5 2 9 1 20
&7 Trusiees 2 1 d 5 L] 1
Grand Totals 199 137 154 400 359 1049
Employees (Subscribers] Total Total - Total
Division Division Name Single | 2Party |3orMore| Employees Dependents Members
32 Union 1021 Pre 02 Retirees 30 12 0 42 12 54
35 Union 1021 Prar 04 Seif Pay 1 1] 0 1 1] 1
38 Unign 1021 Pra 04 Rebirees 30 12 3 52 29 81
42 Management Pre 0= Ratirees 5 7 0 12 7 19
43 Managemant Pre 04 Survivors 1 1] 0 1 '] 1
48 Managernant Past 04 Retirees § g 1 & 3 1
49 Management Post 04 Sundivars 1 0 0 1 0 1
52 FFT Pra 2004 Retireas 49 28 3 100 54 154
55 PET Pre 2004 Self Pav Survivars 12 0 0 19 0 19
5¢ PFT Post 2004 Retiraes 2 22 0 44 22 &6
50 PFT Post 2004 Survivors 2 0 1} 2 0 rd
&1 Confidential Pra 2004 Ratiress 1 0 0 1 0 1
65 Confdential Post 2004 Ratireas 1 0 0 1 0 1
222 Unicn 39 Pre 2004 Retinees T 11 1 18 1 29
226 Union 39 Post 2004 Retirees 7 1 1 9 4 13
227 Union 389 Post 04 Survivors 1 0 1] 1 1] 1
229 Local 30 Post 04 Retiress S15 1] 1 1 2 4 L]
4801 CACOBRA 2 0 0 2 0 2
7001 COBRA 3 0 ¢ 3 0 3
B700 Double Coverad Senior - Post 04 0 1 0 1 1 2
BT01 Double Cowered Senicr - Pre 04 1 1 0 2 1 3
Grand Totals 189 124 9 22 143 470
Totals for All Kaiser Plans:| 388 261 163 812 707 1519

N PSW
g BENEFIT RESOURCES

3-15-2014
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Peralta Community College District
Dental and Vision Enrollment Census as of 3-1-2014

Uelta Lental (Act

Employees {Subscribers) | Total Total Total
|Division | Division Name Single | 2Party |3orMore| Employees | Dependents Mambers

501 |COERA 4 7 2 13 11 24

503 |Local Unian 39 16 20 | 36 72 113 185

504  |Local Union 1021 a5 38 | 101 236 308 544

505  |Managers 20 & | 18 48 61 109

506  |Contract - FT&H PFT Regular a7 78 | 111 287 361 648
507 |Confdentials 2 & T 16 27 43
508 |Trustees 2 1 1 4 3 7
1501 | 100% PTAH PFT 22 g8 | 3 33 16 49

Grand Totals| 260 169 | 280 700 900 1600

|Division [ Division Name Single | 2Party |3orMo Employees Dependents: Members.

D024  |Contract - PT&H PFT Regular e 3 3 8 9 17
DO254 | 900es PTAH PFT 15 < | 1 20 L) 26
D0264 | Local Union 1021 10 3 ! 4 17 15 32
D0264  |Local Union 39 1 1 f 1 3 3 L)

D026+  [Managers 5 1 & 15 19 34
DO264  |Trustees 1 i] %) 1 ] 1

00264 |Confidentials Q 1 1 2 4 &

Grand Totals 34 13 | 18 L] 56 122

PSW
-
LT aeneRiT RESOURCEES

3-15-2014

Benefits Fringe Committee Meeting March 27, 2014 17




Peralta Community College District

Kaiser HMO - Premiums Paid - Plan YTD

» L
DES RN »
1 |
Active Plans
30 |Local Union 1021 - Full Time - Actives 51.986.532.20| 25.45%
40 |Management - Actives 534331039 4.57%
50 |PFT Contract - Actives 51,644,063.24| 21.89%/
51 |PFT50% - Actives 5419,385.62| 5.58%
50 |Confidential - Actives 5138,588.37| 1.34%
67 [Trustees S58,365.67( 0.73%
658 [Part Time & Hourly - 100% - Activas 522.853.77 0.30%
228 |Local Union 39 - Full Time - Actives S671,575.32| 8.95%
T = Subtotals: $5,285,004.58| 70.35%
Retirees, Self-Pays, Survivors & COBRA Participants
32 |Local Union 1021 - Pre 02 Retirees S2B3.770.85( 3.78%
35 Local Union 1021 - Pre D4 Seif Pay mn.cmc......m.m 0.05%!
38 |Local Union 1021 - Pre 04 Retirees $379,573.25] 5.06%]
42 [Management - Pre 04 Retireas $97.322.03| 1.30%)
43 [Management - Pre 04 Survivors 54,050.53] 0.05%|
43  IManagement - Post Q4 Retirees $53.460.50] 0.71%)
43 [Management - Past 04 Survivors $3,520.14] 0.05%
52 |PFT - Pre 2004 Retiraes S769,705.64] 10.25%
55 |PFT - Pre 2004 Seif Pay Survivers 579,5598.62| 1.06%
58 |PFT- Post 2004 Retiraes S274,620.73) 3.65%)
59  |PFT - Post 2004 Survivors $6,440.23| 0.09%
61 |Confidential - Pre 2004 Retiraes S1816.75] 0.02%
65 |Confidential - Post 2004 Ratirees 53.745.46 0.05%
222 jlocal Unvon 39 Pre 2004 Retirees 513671151 1.32%
226 |Local Union 39 Post 2004 Retirees S64.490.45) 0.85%
227 |local Union 39 Past 04 Survivors 55.053.58| 0.07%
4301 |CA COBRA $5.241.64] 0.07%
7001 |COBRA S24,187.81] 0.32%|
8700 | Double Coverad Senior - Post 04 512.062.25| 0.16%
8701 {Double Covered Senior - Pre 04 51660158 0.22%
Subtotals: $2.226,914.01 29.65%
Totals: $7.511,918.59 100%
Kaiser HMO - Premiums Paid - Plan Year to Date by Division
Retirees, Self-Pays,
Survivors, & COBRA e Local Union 1021 -

|ll...u . Full Time - Actives

Management -

Part Time & Hourly -
100% - Actives

Trustees
Confidential - Actives

! PFT50% - Actives PFT Contract - ﬂ.ﬁ.ﬂ@f 18

3-15-2014



| |Active Plans

Peralta Community College District
Self-Funded PPO - Medical/RX Claims Paid by Division {Plan ¥YTD)

P

N |z00% ADIUNCT PFT

SA5G,. 252 61

S260. 290 TR

$1.023.97 2.39%
| |zom ansurecT PFT ST ITE.30 $21.907.71 5303,085.01 4.07%)
| lacTrve PET REGULAR 51 599 AL B2 Sas3.093.51 52.043,033.32 T a3
|| [compoEnma SE.com.23 S3.027.24 $13.097.08 Do1Em
|| [LocaL 1021 £373,003.70 £138.979.37 5307,843.07 581
|LocaL 32 SOC.5n0.02 53090321 5127.919.80 LT2W
|| [ eANAGERENT S22 T7TI0 £2e,9028.01 5160 =537 2. 27
TRUSTEES $8.42B.51 $3.5719.91 531, 148 42 0.135%
Subtotals:| S2,TS5.07T0.93 507703293 $3,430,709.80|  40.129%)
Retirces, Self Pays, Survivors & COBRA Participants f
- |comRa 52033742 51335450 $23.091.83 D85
PCST 2004 AT €54 Prior to 7/2013 5195 706.70 -s2=s.as| 5199, 807.21 2.azw
| |rosT 2004 RT <03 Priar o 742013 SI1E. o082 S133. 38 S5115.8.40.20 1595
| |sErF Par POST O AT »E5/5RW SP Friorto 7/2013 SEa0.T1 53,00 SO60.T1 D315
| |FPosT 742012 RET 63 & OVER Prior to /2023 241800 so.00) 5318.00 0.01%.
POST T/2012 RLT <63 C-OHSOTION: Prior to 772013 $2.094.91 sE3.m9 £2.178.50 oozl
| [FosT 7/2022 RET SELFPAY G3EQVR Prior 2o T/2013 $1. 327 a8 $0.00/ 1,827 48 c.ozw!
| |pRE 2004 AT 02 GRANDEATHIRED Prior to 772013 $313 59128 -52, 128 T8 $230,822.20 = azsc]
| |PRE 2004 AT <02 GRANDEATHERED Prios to 772012 STI.SE1_ED so.3s| $71.9282.20 o0
|| |5ELF Pax £o SURVIVING SPOUISE Prior to 72013 S1B.40C.33 53.00| $18,405.43 O_22%¢]
| [s£1F paY ~e= suRVIVING SPOUSE - Prior to T/3013 2327.09 50.00 s327.09| 0.00%)]
. [PRC 2004 AT >»03 GRANDEATHERED $333.203.00 51,338 827 33 52.032,030.35% 21.a3%
| [PRE 2002 AT <02 GRANDEATHERED £3006,245.02 5113,193.1% 5377 439,18 = a7
' [sELr par ens sumvING SPOUSE £24.2423 08 sET. 0412 £111.9500.22 1 =0
- |s5iE par ma3 SURVIVING SPOUISE <300.00 snoa.oa| sR08.c4 D2 1%
. |PosT 2004 RTES- 2294 7902 503509934 5733.778.97 9 B
POET 2003 AT <02 %302.218_30 5157, 20397 54550,109.27 &0
| [sELr PaY POST ‘04 RET =03 SURVIVING SPOUSE S214.28 51 30077 $1,873.03 o]
| | |sELF Par POST ‘D8 BET <03 SURVIVING SPOUST £3.413.59 ST&3 9z %5.103.91 D.a7
i POST 7/2012 RET 63 & OWER DOH <T7/2004 SE 125 63 SBTTT.42 $15.903.03 2zl
| |PosT 72002 RET < 63 DOH <FiI00S 51085420 £13,.722.40 524,579.906 e
POST T/2012 RET S=if Pov 2+ 02 DOH £ R = 072004 510308 ST n2 s2oz.2a oLa0]
| |PoeT 742022 RET Self Paw < 02 DOK L R - OF/ 2003 L0000 52.00 Za.00 OO
4 7 POST 7/2012 RET <05 DOH £ R >7/20048 £5.340.38 5$902.51 0. 242 a3 0.0
' Eﬂﬂnﬂ_ S ar>ons s $1.892,163.07 $4.01.4.378.95 S3_85%
Totals: $3.881,892 80 52,509,190.00 7,451,088 81 200
|
|
|
| Retirees, Seff-
Pays, Survivors, &
COBRA
CONFIDENTLAL

Y T T Y g TR

e

3-

15-

B PSW

IR 1 satr it RELOIURTTS

2014



Peralta Community College District
Delta Dental - Claims Paid - (Plan YTD)

TOTAL CLAIMS PAID
(PLAN YTD: JUL-FEB 2019)

ENR UNIT DESCRIPTION

COBRA B

503 Local 39 $71,203.95 11.80%)
504 |Local 1021 $181.277.30 _ 30.03%
505 Management 541,265.30) mhawL
506 PFT Active Regqular 5$232,109.82] 38.45%
507 Confidentials 516,734.00 M.ﬂwm
508 [Trustees $5.095.87] _ 0.64%
1501 Hourty Faculty 543,125.72, 7.14%)

Totals: $603,595.86| 100.00%

Delta Dental - Claims Paid by Division (Plan YTD)

COBRA
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DESCRIPTION

Peralta Community College District
UHC Dental
Paid Premiums (Plan YTD)

AMOUNT PAID

(Plan ¥TD: JUL-FEB 2014]

Part Time & Hourly - Active 5367857 23.92%
Confidentizl 5115885  6.08%
Loal 1021 §5,345.84]  27.10%
Local 29 SLO0E6.00]  S51%
Management S4.17361] 2116%|
PFT - Active 5302492| 1534%|
[Trustees S50 1.09%
I Totals: $15,723.39( 100.00%

UHC Dental Premiums Paid - Plan Year to Date by Division

Trustees Part Time & Hourly -

HActive
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