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Agenda 
1. Introductions 10:00 ï 10:10 

¸ How do you communicate to your constituents? How do they 
communicate with you? (All) 

2. Announcements, PCCD Benefits 10:10 ï 10:15 
¸ Spring Open enrollment results 

¸ Next Open Enrollments 

3. State of the District, Vice Chancellor Gerhard 10:15- 10:20 

4. Issues in self funding 10:20 ï 10:40 
¸ Introduction of new CoreSource Team 

¸ Review of online services 

¸ Claims information 

¸ Health Risk Assessments 

5. Peralta Goes Mobile, PSW Benefit Resources 10:40 ï 10:45 

6. Health Care Reform Compliance Update 10:45- 11:00 
¸ How have we already complied 

¸ Timeline of imminent compliance issues for 2013 

¸ Compliance 2014 and beyond 

 

 

Handouts:  
Summary Benefit Comparisons  

Model Notice 
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Introductions 

 How do you communicate to and 

receive feedback from your 

constituents? 

¸Name 

¸Affiliation 

¸Answer question  
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Announcements,  

PCCD Benefits 

date activity

18-Sep Hourly Faculty Open Enrollment ends

1-Oct Flexble Benefits Open Enrollment begins

31-Oct Flexible Benefits Plan Open enrollment ends

1-Jan Medicare Open enrollment begins

15-Jan Hourly Faculty open enrollment begins

15-Feb Hourly Faculty open enrollment ends 

31-Mar Medicare Open enrollment ends

1-Apr Annual Open enrollment begins for all other benefit eligibles

Apr-14 Annual Open enrollment begins for all other benefit eligibles 
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Announcement  

Open Enrollment Results 
Summary of Changes 

From To Quantity 

Kaiser Self Funded Lite 2 

Kaiser Self Funded Traditional 0 

Self Funded Lite  Kaiser 2 

Self Funded Lite  Self Funded Traditional 3 

Self Funded Traditional Kaiser 5 

Self-Funded Traditional Self Funded Lite 5 

Delta United Health Care 2 

United Health Care Delta 6 

medical and/or dental  Cash In Lieu 20 

  Total Changes 45 
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State of the District,  

Vice Chancellor Gerhard 
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Review of Coresource Services 

under PCCD Self Funded Plan 

Â Introduction of our New Client Manager, 

Veronica Pepper 

¸ Claims information / status 

¸ Health Risk Assessments 

¸ Self service options 

Â Demo of online self-services 

¸ Claims status 

¸ Provider payments 

¸ Online, private health risk assessments  
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Review of Recent Self Funded Plan Issues 

New medical cards distributed mid June-
cards were re-issued to reflect partnership 
with Anthem/Wellpoint 
 

New vision cards for those eligible for 
vision coverage were mailed under 
separate cover 
 

Two cards replace one due to branding 
requirements of the Joint Administrative 
Agreement with Anthem/Wellpoint 
 

Dedicated customer service team still in 
place 

 

New Client Manager, Veronica Pepper   
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See BIC Home page at http://peralta.pswbenefits.net for a link to this! 

http://peralta.pswbenefits.net/
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See BIC Home page at http://peralta.pswbenefits.net for a link to this! 

http://peralta.pswbenefits.net/
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Update on Health Care Reforms -

Affordable Care Act  2010 - 2013 

Â Review of reforms already in place 
¸ W-2 reporting for employer costs of benefits 

¸ Reduce Flexible Spending Amount Maximum contribution to 
$2,500 

¸ Phasing out of pre-existing conditions for members under the 
age of 19 

¸ Covering dependents to age 26 

¸ Elimination of plan limit  on wellness benefits for non-
grandfathered plans 

¸ Elimination of office visit co-pays for wellness exams on non-
grandfathered plans 

¸ Summary of Benefits Coverage (SBC) Distribution 

¸ Specified well woman preventive care covered at 100% - 
including contraceptives ï active employees only 

¸ Removal of lifetime maximum (now unlimited) for non-
grandfathered plans 

¸ Research Fees - $1 per participant (we paid our fee in July 
2013) 

¸ Increase of Medicare Tax of .9% 
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Upcoming Reforms Under the 

Patient Protection and Affordable 

Care Act -through the end of 2013 

Â Most immediate upcoming reforms by the end of the 2013 

¸ PHI & HIPAA  

Â Protected Health Information (PHI) 

Â Health Insurance Portability and Accountability Act (HIPAA) 

Â Requires that we take extra steps to protect the health 
information of covered members,  

¸ Increased use of  

Â encrypting software, passwords & user ids for 
communication even among peers and colleagues 

Â We will introduce additional controls and forms 

¸ Distribution of model notices announcing the introduction of 
exchanges  

Â Part A-General Information, required to be distributed to each 
new employee weather eligible for benefits or not! 

Â Part B-Optional, completed upon employee request 

¸ Distribution of 2013 Meaningful Notices Manual  

Â Includes Summary of Benefits & Coverage 

Â Includes other required notices as enumerated on the cover 
page 


